EXHIBIT 58



Abbott & The New Company
Retlrement Benefit Transition
U.S. Employees Joining the New Company

-

Annuity Retrement Plan (ARP} Transiion
- Qur Dbjeckives
~ ¥rhat Will Hoppen Foc 2004
- Examples .
— Why These Dections
~ SomeKoy Q5 A

401{x) Stock Resremen Plan (SRF}

" Si0ck Opions

¥ Obiain the best possible benefil results for the
greateat number of employeas

» Encourage conlinued employment with the naw
company

» Distribute assels.equilably between Abbott and the
new COMpany

> Comply with legal requirements
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» New compary employees wil centinie 10 e3m pension benefits
under the Anauky Refirement Plan through 123172004
» ABboi and the new company wil st up 8 aeperzie phﬁqhe
Abbot/New Company Annuky Retsemen Plan—io atow this to
hzpoen
Plizn wil be the seme 23 Abbpts Answily Rebrament Plan
Anboi wib ransfer persion assels and labililies 10 2 lunded and
protected tust -~ the Abbott/New Company Annulty Retirement
Pln Trus! - lo provide samed pansion Eenefits under this plan
¥ The ngw company vili be responsitie for e plan end thusl
> New company employees will retire under s plan when they
wre repdy to relire frorm the new COMpany

v

a

> Abboll Mllestablisha new ABDoll ety ement Category, .
~Rellred 1o New Company”, 1of ipICYERS Wh0 918 rediement
ehigble a5 of he date the lwo companies sepanle

> "Reivad 1o NewCo™ calegory will paovide

— ENgibNYy for the Abbot Retree Medical Plan. Relirze Dentat Plan
and Retree Basic Life Insirance Al ectual relyesment CI Separaton
rem ha new company

- Foi s10¢k 6pbon hotaers, Malsenancs «f exising ADLOY oplions 23
sn Attt etiee

_ $ama acceas 1o othet programsisences 36 an Atbol reliree
{such as CRF)Y N

> Allow £imphyees Io eam banefll senvice cradit for 1he full 2004
year
» Provice the most favorable feautt for the largast rumber of
gmployees. -
» Maintzin the secusity of samaed poosion benedis while
~ Allowing emplcyees who are ot y2i relitemen! efigibie b tecehve
he benkflt of the Javarahle eanly Fedremen piovsions vakable
wdet the Annuy Refremnent Fian
— Abiorring efigibie employess ¥ grow Inc e mors baauatls early
refrement pravisions st pye B5
~ ARewing emplyces wha 2 zotyel vesled W vest i benefits
rameg hrough 120172004
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Examples

v

w

When you retlre, you will setie undet the AbbotvNew Campeny
Annuity Rettement Plan

Your benefil will be based pn your service and earnings Ihcugh
12/31/2004 or your aciual retvement dale it it is earser

You will be eligible for tha Abboit Rettree Medicsl, Dentat and
Pask Resree Lils coverape undes 1he terms and condiions
available to Annolt employees whenthey relire/separate from
Abbat

~ Health cere conlribubions wit be based on Abbeet senvice at
\he date the twe companies SepaFale

If you aze 5 5§10k OpHioN pamislpant, you will contnue Yo had
yow Abhol: opions as an Abbatl retree

¥

S

Kary

Age sy

2 Yok of wvough 123172008

Finad S-yept By 6 Gecnings Wrbugh 127312004 = $50,000

Bary's Mondhly Penkon”  £° . LY

Age | Dndar ARbOYiewtn Plan ¥ Atball Retatad
53 3752 . sisz
55 F R - s34 - -
5¢ [ LN 5857
5O 15:8 5500
82 3558 u5 B
[ 5558 SESE

T Mays uniaduced DanGH is B9 S3Te in eack
cate. But, her pacy iHrement banelis are beist
wndes l]uA’b\:ou.'Neﬂ Comoay Plan.
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» Agest
s 20 Years of Service Browgh 12317XK4
* Final §-ypar svarnge esmings through $231/ZC04 = 3106,000

Arei's Monihly Penstca
Age | Under AlRtIRiewCo Flan ¥ Abzolt Retained Berak
50 31,451 51,451
55 31878 31300
e $1.005 183
&0 .03 31857
f-3 52,086 52,083
&% | S1.08 520

? Aeny's Derioia k] bs 1M0%7 thott B AtbcIFNe
Comgany Por. tor mast refsemant ;e betors 2ge $3.
L4

> You wil continue to eam senvice credit huough $2/3 12004

P When you rtre of saparale your bendfl from this plan wil be
Gased on yiuwr service and epmingd thiough 12/31/2004 or your
acluat seporation Gate it earler

» Yow benreft will be pald by e Abboilitew Company Anrrsity
Reivemerx Plan

> Whie your benefd wil be bosed on your tenvice tfirough
1273472008, you vl continue 10 “grow into” the favorable sarly
revrement leatmen! uwridsr the Amnuity Retirement Plan

. Me 8 -
v 20 Yezws of Service theough 1213872004

¢ Fingl S-pear mmrege eparings thiough 123172064 = 55‘0.0{]\04_j
AT's ABRTYY PERSD
Agp | bnger Abot/MewCo Pl ) Koot Reted Berstt
[ s [T ]
5 3823 07
£ 5558 505
ol Liall 308
€2 3956 bl
[ Eicl] 3556
Jms bare!l would be sgnticntly tediced ¥ Abbo ]

rebsiradrasponsiity for proving borelts unowr the
ARP berauts Jmuwguid ravar mest Ihe pigbily for
Batympiremen unoer Ita Plan. ”»
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Jen It (f Smhas been et emant efighb'e)

> Mgy 50

¢ 20 Yeprs of Sendce through 127172004

+ Final Syear average exnings hough 3 2312008 = 350000

2’3 MAgnilly Pession

Foa Urdps ADDOINewEs Pian # Abtoil el ared Benalt
50 §EOY 3851

£3 3833 1764

<8 pid 5387

60 358 31200

62 858 §345

L) 4565 35755

f s benail InOBaLas uncer the SbbciNen Company Phn
as 48 ras) 1 ihe *spocisl sady retlmmant” pousions.

Ryan

* PRe 30

= 5 Years of Seadee vough “2312034

»  FAnsk 5 yeer averzqs sarninok rough 122172002 = 535,000

Ryan's hoekly Paasos
Age | binder AbloliNawLo Plan ¥ Abhcll Retained Benald
50 3139 S4B
55 N4y 238
3 nar E1l]
24 $1462 b3l
82 $158 3125
62 b16& 3158
- 1 Byan Is vested pag raceies B baneli whon ha TV es.
£ ppes before £5_ 6 baroih @ gioaar undac the

AhtoitNes Corgany Pan
i

¥ You wii continug lo eam senvice credit hwough 1273172004

> when you have 3 012l of 8 years of combuaus sefvice betveen
Abbolt and the new company you wilk vest i 1he benedt you
eamed through 1243172004

¥ Your vasied benefit wil be payable when you relire of seporale
from the new company

~ This benefl msy be paM as a kamp sumof 35 3 monlhly penskin
depending on ihe blad value ol tha banehlt you'va pamed
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» Provides best possibie benefit results for the greatest )
rumber of emplbyees

> Distribules assets equitably betwsan Abkott and tha
ngw CoMpany

> Complies with logal requirements

- I Abboit relalng respontibllity for priniding pension benefils z diflesent set
of e apply and. ..

~ Eanyr benefits Jor who are ngt eigitk atthr
B30 of separstion wordd bo tpss.

= Aboud REOD empioyees whe st untey 2t 50 B0 hane 506 Fiore w3 of
TRV WUk DE rep ALy Inpacies

- Emplpyesswho are not ol redied woud DE2 Sy Donatl 1l hey've eamad
> Mrout 3200 smgoyers vho have kers 21 5 pears sanice would be nagalively
mpacted

~ ENpible ernployers between 2pr 303 55 would nol achipve the arhanced
bensiX provisions 2 age 55 — about £00 prople
- Wany eephayees would fever scieve stirement pbiity
= By comrst. about 1,300 now y employ will by
eigible 8t the date of soparalon

= Thelrparsione wil be DITIEDed by the Abbot/New CompeTy Anauly
Redrenmd Fon Tas

”

> Conlrelirs hom Abbolt, begin receiving my persion beselt 200 g0 1
ward it b2 new company?

— ¥o. It youare ielvement ehigible you may retve from Abbott al any
point before the seporaben date _.. bt you will be refring Bom both
Abbott st Ihe new comparny. B you choose to retire. youewil ret
be eble Io joln the new company for & heo-yeat pario

» Wil mypension benefil be secured

~ Yes, benefits will be pald brom a teased st sebup for this
PUFFOSE

— The nstwil be bnded ko alevel conparsbie b bo lunding level of -
the Abbok persicn busk

~ The tust may only be used i3 pay pension beneflts and associated
expenses
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> May | elect 1o leave my pension benefii wilh Abboa?

"~ No, by reguistion, sre must maka 3 common decislon for al

employees about how pension benefiis wik ba realed

401(k} Stock Retiremant Plan (SRP)

- "Plan balances induding culstanding loans wit be rked ovar bte

8 pian established by the new company

+ Thiough 12/3172004 the plan will mirror Abbolr's 4010} glan
provisions (except for new invesiments In Abbon siock] and be
administered by Polrom

+ Applies to al) smployees nCluiding those who are retvement
eligible al separation

»  Stock opion paricpy who are seliv W ebpibla et the date
of s8paration wik continue to hotd their Abbail stock options
undey the same lemns and conditons avaiizble 10 Abbott
retraag

- Full tesm of option vailabia
~ Contirura 5 vost In unvzitad aplons
— KO’ conven & non-Quaified siavs 50 days atter separation date

= Stock options lor paricipants who eve not selvemen digibfe at

the dele of separation wili ba corvenad 10 Fiew COmMpany Dpikvs.
wili the same intrinske valo, tenms and conditions as Ihe Abbott
cpions
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SoFah

- hgedtn
+ 95 Years of Sevice hvpuph 127312004
» FmsiB5ypear suerpge exrvings through § 23172004 = $109,000

Samivs Moy Pension
App_ | Unow Abbonttento Plas ¥ Abtort Redsined Asaets
50 81,064 5434
= 3,33 $524
] X T4
» s -2
3 $1,505 GXF
5% 51,595 31505

f Nustesies be vake of sy nlipment povisions.

»
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Page 1
IN THE UNITED STATES DISTRICT COURT

FOR THE NORTHERN DISTRICT OF ILLINOIS

EASTERN DIVISION

MYLA NAUMAN, JANE ROLLER, and )

MICHAEL LOUGHERY, )

Plaintiffs, )

vs. ) No. 04 C 7199

ABBOTT LABORATORIES and } Judge Gettleman

HOSPIRA, INC., }

Defendants. )

The deposition of HENRY A. WEISHAAR, taken

pursuant to notice and the Federal Rules of Civil Procedure

for the United States District Courts, reported by Susan

Soble, Certified Shorthand Reporter and Notary Public

within and for the County of Cook and State of Illinois, at




South Clark Street, Suite 1500, Chicago, lllinois, on

Page 20 Page 3 |
16 1 INDEX OF EXAMINATIONS ;
2 WITNESS PAGE
3 HENRY A WEISHAAR
April 25, 2006, at the hour of 9:30 o'clock a.m, | § PirectFxminationbyMr. Amadeo *
6 INDEX OF EXHIBITS
17 7 WEISHAAREX.  BATES NO.
8 1 MN00268-273 25
2 H02755-808 28
{ 9 3 H02732-754 29
8 4 AD(4483-508 37
16 5 HO3698-700 44
6 H03701-717 55
19 T A005052-080 57
8 H02255-260 72
2 9 AO11508-510 6
20 10 H02297-302 79
131 HO2294 86
12 HH02295-296 92
21 14 13 H02268-274 98
14 H02279-280 107
15 15 H03373-377 108
22 16 H03260-261 113
16 17 HO2261-267 115
18 H03321 125
SUSAN SOBLE ASSOCIATES, P.C. |17 19 AOSI3L04S 127
20 H02671-687 134
) 18 121 H08298 138
23 Certified Shorthand Reporters n HO4436-441 142
19 23 H08632-652 147
24 HD2462-479 148
- 20 25 H02556-577 151
1460 North Clark Street - 2611 » HCyEHpL o
21 27 HO2621-648 158
: ot 28 H10067-068 170
24 Chicago, Illinois 60610 2 36 1001935903 T
30 H08332 i8]
23
(312) 988-9868 24 LR R R RN NN N
SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
Page 2 Page 4 |
1 APgEARA(I}\ICES: LANG. PLLC. b 1 (Witness sworn.)
A N
R O 2 HENRY A. WEISHAAR
3 1400 Eye Street N.W. - 500 3 having been first duly sworn, was examined and testified as
) gs‘;l)‘g‘ég;ogé%c- 20005 4 follows:
appeared on behalf of the Plaintiffs, 5 DIRECT EXAMINATION
s o ) 6  BY MR. AMADEO:
6  WINSTON & STRAWN, LLP, by: : .
MR. JOSEPH J. TORRES 7 Q Mr. Welsl?aa'r, my name is Mark Amadeo and I
7 35 West Wacker Drive 8 represent the plaintiffs in the matter of Nauman versus
8 ghllzc;l%osssusllsi:)%s ond0t-9703 9  Abbott Laboratories and I'll be asking you questions today.
appeared on behalf of Defendant Abbott 10 Ifthere are any questions you don't understand, just let
9 Laboratories; 11 me know and I'll try to rephrase them in a manner that will

=3
—_
o

make it easier for you to understand.

JENNER & BLOCK, LLP, by: _ _ _
i MR. CHRISTOPHER D. LIGUORI 13 Now, we're in an unnatural setting. If this
One 1BM Plaza 14 were normal conversation, you might nod in a normal
12 Chicago, Illinois 60611-7603 . . .
(312) 2229350 15 conversation or you might say uh-huh or unh-unh. That kind
13 appeared on behalf of Defendant Hospira, Inc. 16 of feedback doesn't get picked up well on the transcript,
4

—
~3

so if you could answer in a complete sentences or try to
refrain from nodding and instead answer with words, that
would help as we review the transcript later on.

A Okay.

Q Ifyou need a break, just let me know and T'll try
to accommodate you. If we're in the middle of a question,
I will ask you to finish answering the question before we
take a break. I might also delay taking the break until
24 SUSAN SOBLE ASSCCIATES, P.C. (312) 988-9868

15  Also Present:
16 Mr. Royce R. Bedward

Vice President, Litigation/Legal
17 Hospira, Inc.

Lake Forest, Nlinois 60045

o @
NN = =
WK =S 0
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2 (Pages 20 to 4)



Page 169 Page 171
1 A That's correct. 1 to Gail Denham on or about March 15, 2004 with the
2 Q The person who was given the opportunity to work 2 information contained in exhibit 287
3 for Hospira, who was that? 3 A Idon't recall it.
4 MR. LIGUORI: I'm sorry. Go ahead. 4 Q Do you have any reason to believe you didn't send
5 THE WITNESS: It was the wife of a salesperson, 5 ane-mail to Gail Denham on March 15, 2004 that has the
6 She worked for Abbott out on the west coast. He wasonthe | 6 information in exhibit 287
7 west coast. He was promoted into Lake Forest and he was 7 A Icopied her in on the note that I sent.
8 concerned that his wife since she was a salesperson would 8 Q There's a reference there in the e-mail, the
9 notbe employed. So I requested the exception to have, to 9 sentence -- if you look, it's almost two-thirds of the way
10 see if we could hire her at Hospira to make sure she was 10 down in the first paragraph:
11  employed. 11 There isn't a way for an employee to
12 It turned out that her division at Abbott, 12 become terminated from Abbott and then to
13 the pharmaceutical division, either made or had a job 13 come back while a Hospira employee and
14 available and she stayed in that job with Abbott so she 14 change their Abbott category to retired.
15 stayed with Abbott. 15 What are you referring to there?
16 Q And the exception that you, that allowed the 16 A She was, Karen, was working, she was only three
17 Hospira employee to work for Abbott, do you know the name | 17 months from retirement eligible age to become an Abbott
18 ofthe person who was -- 18 retiree from the date of the spin. She was trying to find
19 A [ don't recall the name, 19 a way that she could be retired and get Abbott medical
20 Q -- given that opportunity. Okay. 20 benefits and still be a Hospira employee. That was the
21 Are you familiar with the policy Hospira has, 21 intent and thrust of this whole thing and basically my
22 let me strike that. Are you familiar with Abbott's policy 22 response was, to her was there is no way that that can
23 ofnot allowing Hospira employees after the two-year 23 happen.
24  no-hire term, of not providing them, of not bridging their 24 Q@ Had she asked you about that?
SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9863 SUSAN SOBLE ASSOCIATES, P.C. (312} 988-9868
Page 170 Page 172
1 past service with their future service. 1 MR. LIGUORI: Other than what's on the document?
2 Are you familiar with that policy of Abbott? 2 BY MR. AMADEO:
3 A Yes. 3 Q I'm asking.
4 Q Did you have any discussions with anyone about how 4 A No.
5 that policy was formulated? 5 Q Are you familiar with the early retirement
6 A We discussed the fact that we had two separate 6 provisions of the annuity retirement plan?
7 companies and if someone from Baxter came to Abbott, they 7 A Yes.
8 wouldn't, you know, get any prior service credit if they 8 Q Let's take the case of an employee who was
9 had been there and so someone coming from Hospira to Abbott | 9  retirement eligible at 50 years old and had at least ten
10 would. 10 years of service before the date of the spin-off.
11 In addition to that, we also discussed the Il A Okay.
12 fact that we now had the retirement funds and the 12 Q Say a week before the date of the spin-off. Is
13 retirement program and it would be near impossible for 13 there anything that would have prevented somebody who's
14 Abboit to give them past service credit because the funds 14 retirement eligible from taking their benefit a week before
15 were with us and would come out of Hospira. 15 the spin-off, leaving the company --
16 Q Are you familiar with the bridging rights under 16 MR. TORRES: Objection.
17 the annuity retirement plan? 17 MR. LIGUORI: He's not done.
18 A No. 18 MR. TORRES: I'm sorry.
19 Q Can we mark this, please. 19 BY MR. AMADEQ:
20 (Weishaar Deposition Exhibit No. 28 20 Q Was there anything that prevented someone from
21 was marked for identification.} 21 taking their benefit if they elected to retire a week
22 THE WITNESS: Okay. 22 before the spin-off?
23 BY MR. AMADEO: 23 MR. LIGUORI: Object to the form of the question.
24 Q Exhibit 28 is a -- do you recall sending an e-mail 24 It's vague and ambiguous. It also calls for speculation.

SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868

SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
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Page 173 Page 175 |,
1 Talso object to the extent it calls for a legal 1 A Yes. :
2 conclusion. 2 Q And exhibit 29, is that a transcript of the
3 You can answer. 3 conference call that you referred to just a few minutes ago
4 THE WITNESS: They could take their benefit, but 4  with Mr. Begley?
5 they couldn't come to Hospira and take their benefit. 5 A Tt looks like it, but, you know, I don't know.
6 BY MR. AMADEO: 6 Q  When did you see exhibit 29 before?
7 Q Why? 7 A Tsaw it when I was speaking with the attorneys.
3 MR. LIGUORI: Same objections. You could answer. | 8 Q Do you know if the call that you participated in
9 THE WITNESS: That was a rule that was set up. 9 on August 22, 2003, if a transcript of that call was made
10 BY MR. AMADEO: [0 available to HPD employees?
11 Q Who set that rule up? I A 1do not know,
12 A Well, they -- it was set up during Abbott so 12 Q Now, that conference call, did HPD employees have
13 Abbott set that up. 13 to dial in a number in order to participate in that
14 Q Do you know who at Abbott set that rule up? 14 conference call with you and Mr. Begley?
15 A No. 15 A Yes,
i6 Q Do you know when that rule was set up? 16 Q And do you know if after your conference call
17 A No. 17 concluded whether HPD employees could call in to listen to
18 Q Do you know why that rule was set up? 18 arecording of the conference?
19 A Tbelieve it was part of the two-year rule so that 19 MR. LIGUORI: Objection, asked and answered.
20 people weren't transferring from one company to the other. {20 You can answer.
21 Q So -- how do you know that? 21 THE WITNESS: I do not know.
22 A Idon't know that. 22 BY MR. AMADEOC:
23 Q Now, on the date of the spin-off, did you 23 Q Do you know if a sound file was made available on
24 participate in a conference call with HPD sales force on 24 Hospira's intranet which, with a recording of the
SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868 SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
Page 174 Page 176 |
1 August 22, 20047 1 conference call that you participated in?
2 MR. LIGUORI: That's the date of the announcement. 2 MR. LIGUORI: At what point in time?
3 MR. AMADEQ: I'm sorry. 3 MR. AMADEQ: On the day of| let's say on and after
4 BY MR. AMADEO: 4 August 22, 2003,
5 Q On the date of the announcement of the spin-off, 5 MR. LIGUORI: I object to the form in that it
6 August22, 6 assumes facts not in evidence. There was no Hospira as of
7 A Yes. 7 August 22, '03.
8 Q Do you know who else was on that call? 8 But you can answer if you can.
9 A Chris Begley, Pete Karas, and I don't recall who 9 THE WITNESS: I don't know.
10 else was other than all the sales people. 10 BY MR. AMADEO:
11 Q Was that call recorded? 11 Q Do you know if a sound file was made available and
12 A 1don't recall. 12 put on Abbott's intranet which included a recording of the
13 Q Let's mark this. 13 conference call with you and Mr. Begley on August 22, 20037
14 (Weishaar Deposition Exhibit No. 29 14 A Idon't know.
15 was marked for identification.) 15 Q Now, the conference call that you participated in
16 MR. LIGUORI: Mr. Weishaar, not to rush you, but 16 with Mr. Begley on August 22, were you and Mr. Begley in
17 this is almost a hundred page document so you may just want [ 17  the same room during that conference call?
18 to leaf through it just to familiarize yourself with it for 18 A Yes.
19 the sake of time, and let's see what questions he asks 19 Q Was anyone else in that room?
20 before you spend an inordinate amount of time reviewing 20 A Apparently there was according to this. I don't
21 each page. 21 recall
22 THE WITNESS: Okay. 22 Q Okay. If you could go to HO01852 and if you would
23 BY MR. AMADEOQO: 23 look at the last paragraph and it continues to the next
24 Q Have you seen this before, exhibit 267 24  page. If you'd review that for a moment.

SUSAN SOBLE ASSOCIATES, P.C. (312) 983-9868

SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
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Page 1

FOR THE NORTHERN DISTRICT OF ILLINOIS
EASTERN DIVISION

MYLA NAUMAN, JANE ROLLER, and
MICHAEL LOUGHERY,

Plaintiffs,
No. 04 C 7199

ABBOTT LABORATORIES and
HOSPIRA, INC.,

Defendants.

L e A . e A

The deposition of GAIL DENHAM, taken
pursuant to notice and the Federal Rules of Civil
Procedure for the United States District Courts,
reported by Rhonda Snyder, Illinois Certified
Shorthand Reporter, Registered Professional Reporter,
and Notary Public within and for the County of Cook
and State of Illinois, at 20 South Clark Street, Suite
1500, Chicago, Illinois, commencing at 9:30 a.m. on
Thursday, April 13, 2006.

SUSAN SOBLE ASSOCIATES, P.C.
Certified Shorthand Reporters
1460 N. Clark Street
Chicago, Illinois 60610
(312) 988-9868




Page 2 Page 4
| APPEARANCES: .
2 Meites, Mulder, Mallica & Glink 1 . Ga!i Denham,
2 MrMichael M. Mulder and 2 having been first duly sworn was
3 Ms. Jamie 8. Franklin . .
3 20South Clark Street, Suite 1500 3 examined and testified as follows:
4 Chi , 1llinois 60604
i @en 4 EXAMINATION
5 -and- .
5 Sprenger & Lang, PLLC 5 BY MR. AMADEO
6 MrMark A Amedeo 6 Q. Ms. Denham, would you state your name for the
6 1400 Eye Street NW, Suite 500 7 dr?
7 Washington, D.C. 20005 recorday
7 202) 265-8010 .
3 @ 8 A. Gail Denham.
: On behalf of the PlaintifF, 9 Q. Ms. Denham, my name is Mark Amadeo and |
9 Winsion & Sitawn, LLP 10 represent the plaintiffs in the matter of Nauman
10 Mr. Joseph J. Torres . , .
10 35West Wacker Drive 11 versus Abbott Laboratories. I'll be asking you
[§] Chicago, lllinois 60601 . |
1 (12)$58-5600 12 questions today. If you don't understand any of my
12 H v
e On behalf of the Defendant, 13 questions, let me know and I'll try to rephrase them
13 Abbott Laborataries; 14 so that you do in & manner that will let you
13 y
8 Jomer & Blok, LLP 15 understand the questions that I'm asking,
1 O Ssiopther D Liguor 16 We're in an unnatural setting. In normal
15 One IBM Plaza .
15 Chicago, Illinois 60611 : H _ _ H
1% G325 17 conversation you rq;ght nod or say at} hah or uh-huh in
16 omd 18 response to a question. Here those kinds of responses
lospira, Iisc. .
17 Mr. Royce R. Bedward 19 won't be picked up very well by the court reporter.
18 275 North Field Drive H 1 H
18 Dept. NLEG, Bldg. HI 20 So I would ask you if you're going to answer, respond
19 Lake Forest, Illirois 60045 H
19 (2y212.2894 21 to ayes or no question, that you respond yes or no,
£ 22 okay?
20 On behalf of the Defendant, .
21 Hospira, Inc. 23 A, All rlght.
22 .
b 24 Q. If you need fo take a break, just let me know
24
SUSAN SOBLE ASSOCIATES, P.C. (312) 9889868 SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
Page 3 Page 5
5 INDEX 1 and I'll try to accommodate you. If we're in the
3 WITNESS PAGE LINE 2 middle of a question, 1 might ask that we hold off’
4 Geil Denfam 3 taking the break until you've answered the question or
5 Examination By Mr. Amadeo 4  if there's a line of questioning that we're in the
6 , . "y .
5 middle of, I might accommodate you by waiting till
7 EXHIBITS
g EXHIBITS PAGE  LINE 6 we're done with the line of questioning.
9 Deposition ExhibitNo. 1~ 16 14 7 Now, Ms. Denham, you understand that you're
9 Deposition ExhibitNo.2 57 11 i i - ioht?
{0 DeovcstonExibiiNe3 58 20 8 giving testimony under oath today; is that right?
10 Deposition Exhibit No.4 64 22 9 A. Yes, Ido.
11 Deposition Exhibit No. 5 69 4 : 1
1l Dewosition Exbibit No 6 76 21 10 Q And if you don't answer truthfu}]y, yoll can
12 Deposition ExhibitNo.7 83 1 11 subject yourself to the penalties of perjury. Do you
12 Deposition Exhibit No. 8 85 20
13 Deposition ExhibitNo.9 92 19 12 understand that?
13 Deposition Exhibit No. 10 100 18 13 A. Yes,| do.
14 Deposition Exhibit No. 11 104 11 . .
14 Deposition Exhibit No. 12 107 13 14 Q. Those penalties would apply if you were to
15 Deposition Exhibit No. 13 109 12 15 answer that you don't know the answer to a question
t5 Deposition Exhibit No. 14 11t 13 . .
i6 Deposition ExhibitNo. 15 121 24 16 when, in fact, you do know the answer fo the question.
16 Deposition Exhibit No. 16 128 11 9
17 Deposition Exhibit No. 17 134 21 17 Do you understand that?
17 Deposition ExhibitNo. 18 143 3 18 A. Tunderstand.
18 Deposition Exhibit No. 19 145 18 : . . . .
18 Deposition ExkibitNo. 20 152 23 19 Q. Are you taking any medication that impairs
19  Deposition Exhibit No. 21 157 14 20 your memory?
19 Deposition Exhibit No. 22 175 15 2
20 Deposition Exiibit No. 23 181 21 1 A. No.
g? 22 Q. Have you a medical condition that impairs
2 23 your memory?
%i 24 A. No.
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Page (72

1 MR. LIGUORI: Same objections. 1 it's an improper hypothetical and I object to the
2 THE WITNESS: For all purposes but pension, yes. 2 extent it calls for a legal conclusion.
3 BY MR. AMADEO: 3 THE WITNESS: That is a level of detail that I do
4 Q. Except for pension; is that right? 4 not know.
5 A. Yeah. 5 BY MR. AMADEOQ:
6 Q. Now, this policy here in this document, as 6 Q. Who at Abbott would know that, if you know?
7 you understand it, doesn't contain an exception for 7 MR. LIGUORI: Objection, calls for speculation.
8 pension; is that right? 8 Youmay answer if you can.
9 MR. LIGUORI: Same objections. The document 9 THE WITNESS: The -- I can't.
10 speaks for itself. You can answer if you can. 10 MR. MULDER: Is there an answer?
11 THE WITNESS: This statement was to give employees | 11 MR. LIGUORI: She doesn't know.
12 the clearest set of expectations we could with regard 12 THE WITNESS: 1 said I can't.
13 to what might because decisions that were necessary to 13 BY MR. AMADEO:
14 answer more specifically had not been made. 14 Q. Do you know who by position would know the
15 BY MR. AMADEQ: 15 answer to that question?
16 Q. Let me ask you this as I try to understand 16 A. Yes., The individuals who provide the Abbott
17 your answer. If a Hospira employee after two years 17 pension counseling within Abbott Laboratories, so that
18 has not taken their pension benefit from the annuity 18 would be the vice-president of benefits and his staff
19  retirement plan -- or let me strike that. Hasn't 19  that are specifically assigned to the retirement plan
20 taken a payment from their pension plan, if they 20 benefits support. They would know the answer.
21 return to Abbott after two years, will they be treated 21 BY MR. AMADEO:
22 asanew hire? Strike that. Will their past service 22 Q. Ifan HPD employee decided he or she wanted
23 with Abbott be bridged with their future service at 23 to leave Abbott before the spinoff date, let's say a
24  Abbott after two years? 24 week before the spinoff date, if they had left and
SUSAN SOBLE ASSOCIATES, P.C. (312)988-9868 SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868 |
Page 171 Page 173
1 MR. LIGUORI: Objection. It lacks foundation. 1 taken their -- let's say they were retirement eligible
2 It's also vague as to time. [ also object to the 2 and they took their retirement benefit, would they be
3 extentit calls for a legal conclusion. You can 3 allowed to join Hospira?
4  answer. 4 A. No. We made a decision that they would not
5 THE WITNESS: The answer to that, which arose 5 join Hospira -- be allowed to join Hospira.
6 subsequent to this being written, is no because we 6 Q. When you say we made the decision, who made
7 transferred -- subsequent to this point, we made a 7 that decision?
8 decision to transfer the pension plan to Hospira, 8 A. Abbott made the decision.
9 those pension assets to Hospira. So, therefore, the 9 Q. Do you know who at Abbott made that decision?
10 assets now reside with Hospira. And when a person 10 A. No, [ donot.
11 leaves Hospira, they're entitled to a pension benefit 11 Q. Do you understand why that decision was made?
12 from Hospira. 12 A. Yes.
13 BY MR. AMADEO: 13 Q. Why?
14 Q. Now, under the Hospira plan, if somebody 14 A. We wanted to encourage all of the employees
15 left-- I'm sorry. Did I say Abbott or Hospira? 15 who had -- who we wanted to go with Hospira to go with
16 MR. LIGUORI: Hospira. 16 Hospira and to be employed by Hospira. We did not -
17 MR. AMADEO: Strike that. 17 basically that's it. We wanted to encourage everybody
18 BY MR. AMADEO: 18 to transfer with the new company as active employees.
19 Q. Under the Abbott plan, annuity retirement 19 Q. But in that situation I described, the person
20 plan, if somebody leaves Abbott, takes a payment and 20 who left Abbott is seeking employment with Hospira;
21 comes back say after two years, do they have the 21 isn't that right? That's the situation I described.
22 option of returning the payment to bridge their past 22 How does that policy -- how does the purpose that you
23 service with future service? 23 described conflict with allowing an HPD employee to
24 MR. LIGUORI: Objection. It lacks foundation and |24 continue to work for Hospira?

SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
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From: Terrence C Kearney

Sent: 3/27/2004 3:56:54 PM
To: DAJLou@act.com
Ce: CN=Christopher Begley/OU=HPD/O=Abbott@Exchange
Subject: 2004 OPEB Split with Abbott
David,

Chris asked me to follow up with you on the final resolution of the how the 2004 Plan OPEB funding would be
split between Hospira and Abbott. While I will summarize the process used to split the finding in the following
paragraphs, I want to let you know that all in all I believe we reached a fair and reasonable solution.

Background - 2003 Pro Forma Adjustment

The 2003 Actual data was pro forma adjusted to reflect the impact of freezing the retiree medical benefit as of
the spin date. The impact reflected Abbott retaining the liability for all retiree eligible Hospira emplyees with a
financial benefit, in the form of lower costs, accruing to Hospira. The favorable pro forma impact for Hospira
in 2003 was § 20 MM.

There is no impact on the OPEB costs related to the Faultless plant as we are obliged to honor the commitments
made to the union.

_ 2004 Plan

Originally Abbott provided only the Faultless portion of OPEB in our 2004 Plan. This amounted to $ 3.5 MM.
There should have been an additional $ 31. 5 MM allocated to the Hospira business in order to keep the 2003
Plan whole reflecting the costs of providing the retiree medical benefit.. Abbott agreed an adjustment should be
made and proposed to roll in the adjustment as follows:

PRE SPIN ( 4 months ) - add $10. 5 MM or 33% of § 31.5 MM

POST SPIN ( 8 months ) - there is $ 21 MM left to be allocated between Abbott ( who retains the OPEB
liabilities for all retirement eligible Hospira emplyees ) and Hospira ( who should have the remaining budget
available to flush through to eamings given retiree medical will no longer be offered ). The $ 21 MM was split
using 2003 Actual as a basis and resulted in Abbott retaining $ 13. 3 MM and Hpspira getting $ 7.7 MM,

Going Forward

In 2004, Hopsira will let the $ 7.7 MM fall thorough to earning to help offset some of the incremental transition
expenses. We think it will be a positive message to say we have already taken steps to reduce overhead and the

impact is reflect in our numbers.

Tn 2005, we will have a favorable year over year comparison in the first 4 months as our 2004 Actual will
include the $ 10. 4 MM of pre spin OPEB expenses whereas there will not be a comparable number in 2005
given the retiree medical benefit was eliminated in 2004.

Pleasc lct me know if you have any additional questions.
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IN THE UNITED STATES DISTRICT COURT ”

FOR THE NORTHERN DISTRICT OF ILLINOIS
EASTERN DIVISION

MYLA NAUMANN, JANE ROLLER, and
MICHAEL LOUGHERY,

)
)
)
Plaintiffs, )
)
vs. ) No. 04 C 7199

)

ABBOTT LABORATORIES and ) Judge Gettleman
HOSPIRA, INC., )
)
)

Defendants.

The deposition of STEPHEN R. FUSSELL, taken
pursuant to notice and the Federal Rules of Civil Procedure
for the United States District Courts, reported by Susan
Soble, Certified Shorthand Reporter and Notary Public
within and for the County of Cook and State of Illinois, at
255 Fast Illinois Road, Lake Forest, Illinois, on Thursday,
November 9, 2006, at the hour of 11:35 o'clock a.m.

SUSAN SOBLE ASSOCIATES, P.C.
Certified Shorthand Reporters
1460 North Clark Street - 2611

Chicago, Illinois 60610
(312) 988-98¢68
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:lz Apggggﬁggg LANG, PLLC, by: 1 (Witness sworn.)
, 1;11; MARK A. AMADEO 2 STEPHEN R. FUSSELL
0 Eye Street N.W. - 500 . . .
Washirgton, D.C. 20005 3 having been first duly sworn, was examined and testified as
4 (202)265-8010 4 follows:
-and- :
5 MEITES, MULDER, MOLLICA & GLINK, by: 5 DIRECT EXAMINATION
MR. MICHAEL M. MULDER
6 20 South Clark Street - 1500 6 BY MR. AMADEO: :
Chicago, Illinois 60604 7 Q Good morning, Mr. Fussell. My name is Mark Amadeo |
7 (312)263-0272 . > - 1
8 appeared on behalf of the Plaintiffs; 8 and I'll be taking your deposition today. I represent the
[+] . . .
9 plaintiffs in the matter of Naumann versus Abbott
WINSTON & STRAWN, LLP, by:
10 MR.JOSEPH ), TORRES 10 Laboratories.
35 West Wacker Drive . .
1l Chicago, lllincis 60601-9703 11 If you don't understand a question that I
P i 12 ask, just let me know and I'll try to rephrase my question.
i ;ﬁ. PELT%R N. WITTY, Counse} 13 I'd ask that you answer questions yes or no if it's
14 1y - . .
Commerdial Litigation 14 appropriate instead of uh-huh or unh-unh or by nodding
14 Dept, 033C, Bldg, AP6A-1 ' : ;
PR ) 15 because those answers won't get picked up well obviously by
15 Abbott Park, linois 60064-6008 16 the reporter.
(847) 938-0089 .
> appeared on belalf of Defendant Abbott 17 If you need a break, just let me know and
= Laboratories; 18 I'll try to accommodate you.
18 JENNER & BLOCK, LLP, by: 19 Do you understand that you're giving
MR. CHRISTOPHER D. LIGUORE .
9 Ome ]%M Pla;: GUo 20 testimony under oath today?
Chicago, [llincis 636F1-7603 21 A Yes.
20 (312)222-9350 .
appeared on behalf of Defendant Hospira, Inc. 22 Q And do you understand that the penalties of
21 ;
3 23 perjury apply?
23 24 A Yes.
FEFFEXFEF ¥
24 SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
Page 3 Page 5 :
; WITNESS INDEX OF EXAMNAEE(];ES 1 Q Do you understand that those penalties would apply
1 STEPHEN R, FUSSELL 2 if you answer that you dorr't know the answer to a question
" Cross Examinaton by M Tones 192 3 when in fact you do?
5 Redirect Examination by Mr. Amadeo 199 4 A Yes.
g 5 Q And do you understand that those penalties apply
8 INDEX OF EXHIBITS 6 if you answer you don't remember the answer to a question
9 FUSSELL EX. BATES NO. . 9
0 1 AG23292.307 40 7 when in fact you do?
X002631-642 55 8 A Yes.
13 X002643-681 65 : ot bl
p A023202.233 80 9 Q Are you taking any medication that impairs your
2 5 HEW000245-254 88 10 memory?
6 A023045-049 98
137 AD23055-056 161 11 A No. ) . L.
8 A022167-168 105 12 Q Do you have a medical condition that impairs your
M9 A003232-247 107
10 AD03248-252 11 13 memory?
15 11 AD03255-280 114 14 A No.
6 g iggi;?f'm 1;;5 I5 Q Is there any reason why you won't be able to
14 Agggﬁ-g?g Sg 16 answer my questions truthfully today?
17 15 AG03913-91
16 AG04617-640 151 17 A No.
18 17 X002108-109 152 18 Q Are you a college graduate?
18 X002101 155
19 19 X002112-129 157 19 A Yes.
20 AQ04693-711 162 20 Q Which college did you graduate from?
0 21 1403442 166 L. -
2 002183 177 21 A Louisiana State University.
23 A004127-134 178 22 Q And when did you graduate?
24 A0D4208- 181
n 5 A007072 185 23 A 1979
2 26 A005442 187 24 Q What was the degree?
24 Arssensss SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
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Page 182 Page 184
1 Q Exhibit 24 for the record is Bates numbered 1 Q Yes.
2 A004208. So is exhibit 24 a copy of that e-mail that you 2 A No, because what the active health care expenses
3 sent on August 67 3 were going to be for Hospira | had no idea 'cause I didn't
4 A AsIrecall, yes. 4  know what plan they were going to ultimately implement.
5 Q The third paragraph begins: Re retiree medical, 5 Q Your question about whether you could require
6 doyou see that? Goes on to say -- 6 this, what was the issue about whether you could require
7 A Right. 7 this?
8 Q We don't want to pay for their medical 3 MR. TORRES: Objection. Asked and answered.
9 while they are getting medical from NewCo. 9 THE WITNESS: 1 can answer it again.
10 Were you, do you know what this e-mail is in 10 MR. TORRES: Mm-hm.
11 response to? 11 THE WITNESS: We had to see if our plan would
12 A We begin to try to put forward the HR specs, the 12 allow it, you know, could we specifically prohibit not
13 first document that I originally wrote and that we later 13 covering them in our plan if they were actively employed in
14 amended. And then we ultimately had to translate that into 14 another plan. In other words, could we make it secondary.
15 adocument we communicated to employees at the time that we | 15 BY MR. AMADEO:
16  did the spin, which is what this is referring to. It's in 16 Q And was the plan amended to preclude people from
17 preparation for that document, what we would say to 17 receiving coverage, primary coverage, if they were
18 employees on the date of the spin. 18 employees of Hospira?
19 Q Okay. And then the third sentence states: (As 15 A Trecall that that was the intention. You know,
20 read) 20 I'd have to go back and look now to see what the final plan
21 I have a question about whether we can 21 language was. There were a number of amendments associated |:
22 really require this, but if we can we want 22 with this transition that were made to the plan. :
23 to. 23 Q You don't recall whether the plan was amended
24 What is "require this"? What are you 24 though to require --
SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868 SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
Page 183 Page 185 |
1 referring to? 1 A Tbelieve it was. I can't say with a hundred
2 A Yeah. At the time our retiree medical program is 2 percent certainty that it was. At the time that we did
3 typically, can be secondary. You don't have to elect our 3 this that was certainly our intention, but again, it's
4 retiree medical program initially. And if possible we 4 important to keep in mind at this point these are
5 wanted our plan to be secondary to theirs because they were | 5 recommendations, not decisions.
6 active employees of Hospira and while they were active 6 {(Fussell Deposition Exhibit No. 25
7 employees of Hospira, if they were going to offer benefits 7 was marked for identification.)
8 for active health care, you know, obviously we wanted them | 8 THE WITNESS: OCkay.
9 as active employees for Hospira to choose their benefit 9 BY MR. AMADEOQ:
10 plans instead of ours. 10 Q Mr. Fussell, did you receive an e-mail from Mary
i1 And when I say we didn't know if we could do 11 Moreland on September 9, 2003 with the information
12 it or not, it just relates to at that time does the plan 12 contained in exhibit 257
13 allow it and what are our options. Again, it's important 13 MR. TORRES: I'm sorry. September 97
14 to keep in mind all these are ultimately talking with an 14 MR. AMADEO: September 9.
15 internal finance guy for a recommendation to the steering 15 MR. TORRES: Sorry, wrong document.
16 committee. 16 MR. AMADEO: Okay.
17 Q And then there's a last sentence: 17 THE WITNESS: Exhibit 25 [ did receive. I'm
18 The savings could be significant. 18 relying on it as the representation of the date.
19 Do you see that? 19 BY MR. AMADEOQ:
20 A Last sentence of... 20 Q Sois exhibit 25 a copy of the e-mail that she
21 Q That paragraph. 21 sent you?
22 A Third paragraph? Yes. 22 A Aslrecall, yes.
23 Q Did you have an idea what the savings would be? 23 Q Now, did you ask Ms. Moreland prior to this date
24 A At this point in time? 24  for what would happen to OPEB liabilities if all retirement

SUSAN SOBLE ASSOCIATES, P.C. (312) 988-9868
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Ken James To: David SiawlehbagoMeﬂ Associates @ Hewitl

Client Devalopment Associates NA
Phene: (847)771-2649 —- Fax: Brian hion/Midwest/Hewitt Associales@Hewitt Associates
(847)771-5414 NA
Lincolnshire/100-35-6 Kart ArbaughMidwest/Hewitt Associates @ Hewitt
Ext. 12549 Associates NA

: . ce: Sandy MillerMNationalHewitt Associates@Hewilt
01/21/2004 02:49 PM . Associates NA

Subject: Hospira Notes from jan Sth meeting with gail denham

The purpose of this nole is add a few comments 1o supplement David's summary below.

Recall the pu}pose of the meeting was to get feedback from Gail as to how the meeting went on 1/7 with
Chris Bagley and Henry Weishaar relative lo abjectives and process steps going forward, based on input
from Chris.

We thought tha feedback would be along the lines of the 1/6 note we sent to Gail to help her plan for the
discussion.

It was not that....she ended up reusing an outline that grice willlams had prepared:for sarlier staff
conversations in a meeling inc!uding Weishaar, Denham, Anderson, Sponseller, Albert, Williams, Lourie

And there was no documemauon of the discussion of either meeting.....the earfier hr group or the begley
mesting.

gail simply elected to give us her oral debrief on the discussion.

Much of what we hoped would have been there from the 1/ outline was not addressed We shoutd plan
on readdressing those issues in our first meeting with them.

ltems that were not addressed included:

1)everyons still assurnes they will not have a pension. We need 1o test issues there of freeze vs pay
growth only vs ? '
2)no recognition as to how ees will reacl. somehow feels that reducing the fringe by $40 mluton is
saleable,.

3}nathing on required skill sets of people going foward

4)any of the age/serviceffamily size issues addresse seemed to be "in moderation® responses...ok to go
more neutral, but not extreme.

5)base vs total pay not addressed ather than to ba "predictable™which would tmply more base focused
6)getting rid of pension by defintion means to dlscourage or be neutral on earty rettrement

7)no comment about tumover

Although not stated by Chris, we might interpret the comments to mean
» Bl values closer to 95 than 100, especially without performance kickers
« haourly and salaried to stay the same, but need to test

+  simplify things...although abbolt has done that recently with the srpand a pension freeze would

gliminate that complexity
« don't offer fiex,but provide lots of ee pay all opportunities.....as long as the admin is self funding as well

X0 WA KOV
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Cofllesn Zurek To: Ken JamesMidwest/Hewitt Associates@Hawilt
REM/Retirement-The Americas Associates NA
Lincolnshire/1OP-6N-2 cg: Brian Iion/MidwestHewitt Associates @ Hewitt Associales
Ext. 17374 NA . -
) - David Stacey/ChicagoiHewilt Assoclates @ Hewitt

: Kari AvaughMidwest/Hewitt Associates @ Hewitt
Associates NA
Mary MorelandMidwest/Hewitt Associates @ Hewitt
Assoclates NA
Sandy Miller/National/Hewitt Associates@ Hewitt
Associates NA

Subject: Re: Hospira Bl resutis[E)

See my responses in blue below. Y'm especially concemed if some of the things we're valuing aren't
appropriate for Hospita new hires, so please let me know as soon as possible if we need to make .
changes. The reporis are currently in typing and with the meeting eary next week, we obviously don'{ have
lots of time to play with. ' -

Thanks: '
Ken James .
Ken James To: Colleen ZurekMidwestHewiit Assoclates @ Hawitt
Client Davelopment Associates NA
Phone: (847)771-2549 —— Fax: cc: Brian Inon/Midwest/Hewitt Associates @Hewilt Associates
{847)771-5414 NA
Lincolnshira/100-38-6 - David Stacey/Chicago/Hewitt Associates @ Hewitt
Ext. 12549 . Associates NA
O1AT/2008 02:30 PM “Kart A!baugmmdwesifHewm Assoclates @ Hewilt
Associates NA
Mary MorelandMidwestHewitt Associates @ Hewitt
Associates NA
Sandy Miller/NaticnalHewilt Associales @ Hewitt
Assoctates NA
Subject: Re: Hospira Bl results[R)
TOALL

We don't yet have a date set up to review and discuss results and next steps intemally... witt have jack try
to set that up......in the meantime, it would be helpful for everyone to provde email

reactionsfthoughts/suggestions to the resulis and to the comments below

JOUOCOOCODINXK

Colleen, after reviewing results | have some questions, observations and suggestions. _
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1)How have we handed the analsyis i Abbott made signficant changes 1/1/047it is my understanding that
Abbott made signficant changes to their medical plan.....effective 1/1/047......01d we use 1/1/04 design for
them and 03 design for everyone slse? did we go back and Iry o evaluate as if 03 and adjust contribution
rates for inflation back a year? or 04 design with 03 level contributions? We compared 2004 Abbott
benefits 1o the 2003 benefits for the base companies. For AbbottHosplra, we had them provide the
o4 increase in their rates due to inflation {versus pian changes) and we used this to de!rend their
2004 contribution rates to a 2003 basis.

2) Are there any other bensfit change areas that presen\ gimilar issues 10 the medical above? Mo, Medical
Is generally the only area where this is an Issue,

3)itis my understanding that Hospira ees with a specific aga/service criteria will be grandlathered in
abbott's retiree medicaf pfan, but hospira will not have fo foot the bil for this. abbott willl was not aware of
this - we're currently showing Abbolt benefits (because it was my understanding that for 2004
Hospira would have Abbott benefits). Should be showing no retiree medical (or something else?)
for new hires? Are there other areas besides postret med where Hospira new hires have

something different thap Abbott employees? .

So there m1ght ba value in trymg 1o do something special that shows what a certain segmem is
grandfathered in....but point out that hospira is not having to pay for this.

bacause of this, and because of the pending frozen accrued pension issues, we should think about away
to demonstrate the competive dasign for new hires vs existing ees. and basically convey that from a
competitive standpoint they will be moving from postion X to position y over fime as employess retire and
- arae replaced by new entrants.

4)rg what ifs on just the peer company index..... Some of these will invelve a decent amount of time -
can we use the T&M Bl pro]gct id (vs the fee number we use when we do the studies)?

a)in this context, we should show results with zeto pensien....can we also show results with a frozen
pension? and point out the gradual transitien that will take place? From a Bl perspective, zero pension
and a frozen pension both result in an index value of Zero {we're essentially looking at the benefit
accrual rate). We could definitely develop results reflecting no DB plan.

b}show what dc contribution fevel would be required to get all retirement to 160 with a zero pension.
c)show what change in ee group life contribution levels would get to 100 with peer cos.

djshow what reduced short term dis plan would get them to 100 There are obviously multiple desighs
that would accomplish this. Befors we do this, can we discuss what sort of plan makes sense
(fewer 100% weeks? what level of reduced continued? put in a PTO?)

e)show what ee itd contribution level would gét them to 1060

fyat this stage, doesn't lock tike there is any room to move on medical,

g)show whal new ee dental contributions would be 1o get to 100

fshow alt health care and all security and all benefits without any retires medical

g)show what legical reduction in vacation level would get them to 100 on vacations.

h)in each case show the impact of design changs in that area, plus all security plus all benefits;and then
show compbined impact of ail changes on all security, and all benefits
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- 4)As part of our presentation, it seems we should point out the high level conclusions that

a)General industry is mugch richer than their peers in pension, post retirement death design, retiree
medical; and have fewer sid contributions,and fewer Itd contributions and fewer group life.contributions

and tewer dental contributions.

b)The two groups are comparabla in group fife design,std design; iid design,medical design, dental

design,holidays and vacations |

c)Hospira can reduce pension and retiree medicat and vacations and increase ee contributions in group

life, and dental and slill be competili_ve.

5}t might be worth whila to peint out what combination of frozen pension and x % savings plan
coniribution would get the total retirement income to 100, ...and then basically point out that the x%would
graduafly have to rise 1o y% fo have the aggregate plan stay competive as the plan moved toward 2 new

hire only population,

B)in the context of planting seeds for choice, could we also show what pension and what savings plan I
would each produce 100 on their own merits, and comment on the ability for existing people 1o choose
between lower pension and current savings plan vs no pension and higher savings plan....with new hires

getting the savings plan only.

TIKARL....lo the exient we can, wa might start looking al pension cost estimales that might go along with
the various altemalives. and we should alse be pointing out the advantage they have of having ho retires
medical obligation, and yet have a partial workforce that still has signifcant accrued value in a retiree

-medical plan.

8)through the use of Bl retirement income charts, doss it help to show any of these modifications above
and demonstrate the impact on replacement rations?.

9)DAVID....sinca their ratios are so close to 100 in medical...what are the kinds of changes we might still
want o start positioning with them in the health care area?

| guess we stilt don't have a conference call or meeting set up 1o review and discuss resulls and
altematives naxt week. 1 will ask jack 10 coordinate calendars, but inthe meantime,it would help If everyone
would react on email 1o what you think we should do/censider in prep for the mesting on the 27th.

also, fyi, they have also given us dates to meat and present this to senior mgmt in feb foliowing the 27th
presentation to HR staff. i have asked jack 1o try to identify and hold a date with hospira where alf of us are

available, and then we decide wha is geing

...... they have asked that we keep the group smaller for that

day.....with perhaps as few as 2, bul we should decide if we want to push back.and if so for how many?

Colleen Zurek

Cotleen Zurek
RFM/MRetirement-The Americas
Lincolnshira/1OP-6M-2

Ext. 17374

01/14/2004 03:58 PM

To: Kar Arbaugh/MidwestHewitl Associales @ Hewilt
Associates NA : ’
David Stacey/Chicago/Hewilt Associates @ Hewiit
Associates NA
Brian IionMidwestHewitt Associales@Hewitt Associates
NA
Ken James/Midwest/Hewilt Associates @ Hewitl
Associates NA
Sandy Miker/NationalHewitt Asscciates@ Hewilt
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